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Subject matter of reports

Regulations, procedures and policies 28
Aggression/harassment 18
Labour dispute 16
Sexually undesirable behaviour - 12
Unsafe situation (mix of nature of reports) 10
Discrimination 6
Other 4
Integrity (general) a 2
Bullying a 2
Stalking H 2
Academic integrity (with aspects of social security) a 1
Number of reports Number of reports Number of reports between
between January and April between May and August September and December

total 39 reports total 60 reports total 0 reports total 1 reports
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In the 2022/2023 academic year, 33% of UVA students were
international students.
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Profile of persons involved
2 The person involved is the person about whom a report is made.
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Relationship between person involved and person reporting
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e
Direct colleague 5
Indirect manager 5

Unknown 4

Other?

Lecturer/thesis supervisor

12

Manager
Another UvA employee

PhD supervisor

Fellow student (of another study programme) 3
Student H ﬂ 0
Number of reports Number of reports Number of reports between
between January and April between May and August September and December

3 ‘Other’ concerns reports in which no individual can be designated as the person involved, this category involves departments/processes that have a task in implementing regulations, procedures and policy

Recommendations for the Executive Board, the Secretary of the University and the Deans

Based on the reports, the Ombudsperson has made the following recommendations:

Improve the support . lzievetlotp t}cl)olls iﬁr Improve the provision
i e finformation to
given to three vulnerable X 0
groups: PhD students, Strengthen the network respond to undesirable (international) students
¢ , around social safety. behaviour .
international students . o _ about the applicable
. (Including undesirable behaviour
and students/staff with a which occurs outside of campus procedures and the
disability. but has an impact on campus.) available legal remedies.
Ensure implementation Support supervisors Ensure that an up-
of the code of conduct. Consider obtaining i) e el i to-date Hazard
Communicate the shared references before e i B Identification and
values and standards appointing professors developing skills that are Risk Assessment for
around appropriate and amending the necessary to a proper Psychosocial Work
behaviour, including current professorial handling of reports Pressure (RI&E PSA)
communicating what policy on this point. relating to social safety. and an implemented

these mean in practice. Action Plan are in place.



